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Abstract: This paper explains the market mechanism and exploitation as a 

key source of growth and competitiveness of Bangladesh RMG sector. 

Market force is the key as it relates in the determination of wage and also in 

the stability of demand in global apparel market. On the other hand, 

exploitation is marked as a viable source of profit maximization for the 

factory owners. Labor abundance, as the paper unveils, is hereby 

responsible to empower factory owners as it weakens bargaining power of 

workers over their legal rights. In this backdrop, the paper examines the way 

of market manipulation by factory owners to accelerate their profit. 

Nevertheless, the paper interrogates the role of international buyers as they 

behave likely by overlooking workers welfare. The article is relied on both 

primary and secondary data. The study is based on qualitative method while 

statistical techniques like frequency distribution and frequency percentage 

are used to analyze data. 

Introduction 

Bangladesh has become very reliant on the RMG sector for export earnings, 

manufacturing growth and for the growth of economy (IMF, 2005). For its significant 

contribution to the economy, Ready-made Garments (RMG) became a leading 

development sector in Bangladesh. By creating massive employment opportunities, the 

sector has been contributing to economy by alleviating poverty. The foreign exchange 

reserve of the country now depends on the RMG sector and also its exports play an 

important role in the socio-economic development of Bangladesh (Ahmed, 2013). Here, 

the unendurable effort of workers has been playing key role for the significant growth of 

the sector over the years. According to the BGMEA report (2013), from 1984-85 to 2012-

13, the number of RMG factories is increased from 384 to 5600. In fact, the sector 

basically owes to its massive labor force for the potential growth. 

However, from the earlier stage of RMG sector, the government of Bangladesh had 
been taking effective plans to boost the sector. According to Hasan (2013),

2
 including the 

advantage of MFA, all round government support
2
 facilitated its growth a lot.  Above all, 

sufficient labor and thereby its cheap cost were ultimately the main factor for the growth 
as it adequately attracted national and international private investor to the sector. The 

                                                 
1The term 'competitiveness' has widespread meaning and can be varied from factory to factory and country to 

country. Furthermore, despite it has diversified determinants like production cost, product quality, exchange 
rate, interest rate, transaction cost etc, in this paper, labor cost and unit cost take the prime determinant of 

competitiveness.  
2According to Hasan (2013) most remarkable government support were 'back to back letter of credit' and 

'bonded ware house facilities'. Under the former, Bangladeshi RMG exporters could import inputs against the 
export order without investing their working capital and later provides them import with zero tariffs. 
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massive infusion of specific human capital means that their production functions shifted 
upward substantially (Mottaleb and Sonobe, 2011). In addition, Bangladesh has the 
cheapest labor cost in South Asia. It costs only 11 cents to produce a shirt where as it 
costs 79 cents in Sri Lanka and 26 cents in India (Absar, 2001). In this backdrop, the 
paper would basically intend to focus on labor exploitation by gauging causes for faster 
growth and its sources of competitiveness in global market. 

Abundance in labor, however, has been playing key role behind the growth of 
RMG industries in Bangladesh. Though it is crucial to meet specific growth target for 
producer, paradoxically it is not conducive for workers. In fact, labor itself lowers their 
value by gathering in the sector and thus loses bargaining power over their basic 
requirements. On the other hand, factory owners are utilizing workers intensively to 
maximize profit by overlooking corresponding national and international laws and 
regulations

3
. Consequently, labor exploitation in terms of poor safety compliances and 

irrational wage structure are hereby remarkable to boost their profit. Besides, though the 
international buyers have decent contribution to the growth of Bangladesh RMG sector, 
their role to establish labor rights in the sector is questionable. 

It is in this backdrop, the main objective of this study is to investigate causes for 
faster growth and strong competitiveness of Bangladesh RMG industries. In doing so, the 
paper looks in to the degree of labor exploitation by the factory owners. In this regard, the 
paper emphasizes on two factors. First, the paper explains the causes for stable demand 
of Bangladesh apparels in international market. Second, the paper investigates how 
factory owners utilize market power to exploit labors. In this backdrop, the paper presents 
the current scenario of labor exploitation which includes their poor income structure and 
the meager state of security compliances. 

The paperis organized as follows: Section 1 provides introduction. Section 2 
specifies the objectives of the study. Section 3 and 4 situateliterature review and 
theoretical framework of the article. Section 5 provides methodological procedure. 
Section 6 explains the main objective of the paper as categorized by two subsections. 
First subsection focuses on the market forces that explain the manipulating procedure by 
factory owners and international buyers. Other subsection stages exploitation scenario by 
explaining how it works in the means of profit maximization for the capitalists. Finally, 
the paper concludes in section 7.  

Objectives of the Study 

The main objective of this research is to examine causes for speedy growth and the 

steady existence of Bangladesh Ready-made Garment industry. In order to achieve the 

principle objective, the paper needs to attain some other specific objectives those are 

listed below:  

                                                 
3According to the report of WTO (Geneva council review, 2012), Bangladesh has ratified seven of the eight 

core ILO labor conventions. Accordingly, Bangladesh  needs to comply with commitments on the fronts of 
rights of workers, discrimination, child labor and forced laboras it accepted  commitments at Singapore, 

Geneva, and Doha in the WTO ministerial declaration over 1996-2001 and in the ILO’s declaration on 

fundamental principles and rights at work and 2008 social justice declaration. 
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 To determine the causes of stable demand of Bangladesh apparels in the global 

market 

 To investigate how the factory owners and international buyers utilize the market 

power in order to maximize their profit. . 

 To provide an overview of the present scenario of working environment, basic 

security compliances and the structure of working hours in order to measure the 

degree of exploitation.  

 To measure the standards of living of Bangladesh RMG workers in terms of their 

income structure and their consumption of healthcare and education facilities. 

Literature Review 

While numerous studies have dealt with the issue of exploitation, very few are 

found to discuss on the nature of labor and product market of Bangladesh apparel for 

itsphenomenal growth. However, Mottaleb and Sonobe (2011) found that the initial 

infusion of human capital for the expansion of the industry. They found that sufficient 

human capital facilitated the expansion of the industry as the high profitability attracted a 

number of highly educated entrepreneurs in the sector. Farhana et al., (2015) explained 

the contribution of vibrant and young labor force behind the robust performance of the 

sector in Bangladesh. They investigated the convergence condition of garment workers in 

Dhaka and Gazipur area and examined findings behind the growth of RMG industries in 

Bangladesh. Alam and Natsuda (2013) stressed on cheap labor cost, market access policy 

and technological advancement for the potential existence of the sector.  

Along with the cheap labor and government’s liberal policy, Rahman and Hossain 

(2010) put high emphasis on working environment, social issues, labor relations and 

compliance with code of conduct for the prospects of RMG industries in Bangladesh. 

Salam and McLean (2014) showed that the cheap labor is an important factor behind the 

boost of RMG sector in Bangladesh. He found that the workers work for only $38 per 

month against the bulky cost of living. He compared profit margin of factory owners 

and wage payment to the workers and argued for wholehearted sacrifice of the workers 

for the development of this prime exporting sector. Islam et al., (2013) looked differently 

at the growth of textile industries in Bangladesh. Including labor wages and safety 

compliances with code of conduct, he discussed global recession, unfavorable trade 

policies, and internal security concerns as major challenges for the growth of textile 

industries in Bangladesh. Joarder et al., (2010) focused on lower wages for the growth 

and thereby considered lower price as one of the main reasons for competitiveness of the 

sector. Alam (2012) analyzed the growth performance of Bangladesh RMG sector in the 

post MFA era. He found that despite quota free access in the global market was 

conducive for the growth before MFA, low wages, exchange rate, market diversification 

etc. were contributes highly in post MFA period. Asgari and Hoque (2013) analyzed 

cheapest labor cost in Bangladesh is the main reason behind the strong position in the 

global RMG market. He used system dynamics approach to identify the dominant 

variables of supply chain performance of Bangladesh RMG sector. 
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However, the paper explains labor exploitation as a process of cost minimization. 

Hence, the paper presents an overall profile of labor exploitation in Bangladesh RMG 

sector. From its birth, a number of studies have picked the issue with a great importance. 

Seminal works by Islam and Zahid (2012), Ahmed and Nathan (2014), Afrin (2014), 

Morshed (2007), Sikder et al., (2014) Chowdhury and Ullah,(2010) studied on the topic. 

Islam and Zahid (2012) investigated socioeconomic deprivation and garment worker 

movement in Bangladesh where as Bhuiyan (2013) showed that low and discriminating 

wages are the main underlying factor of unrest in the RMG. Sikder et al., (2014) looked 

at the socio economic condition of female workers in Bangladesh RMG industries. They 

found high working hours (Average 11.12 hours a day) and poor earnings stream (Tk. 

7000) per month. On the other hand, Morshed (2007) and Afrin (2014) focused on the 

labor rights implementation on the RMG industries in Bangladesh. Both of them argued 

for unsatisfactory practices of labor rights quoted in the national and international labor 

organizations.  

Theoretical Framework 

A number of theories have been developed in explaining exploitation organized by 

various strata of our society. The main proposition of this study is based on the Marx’s 

theory of alienation and the theory of surplus value. Likewise, to examine the way of 

market manipulation by the factory owners in the determination of wage and in the 

provision of other necessary compliances, the paper basically shed light on the notion of 

Marx’s theory of surplus value.  

Theory of Alienation: 

The theory developed in explaining the antagonistic relationships between workers 

and the capitalists in the capitalist mode of production. The emergence of class division 

in the society, as the theory explains, creates social imbalances as workers increasingly 

depended upon capitalists who own and control the means of production. The theory 

argues that it is impossible for workers to live independently of capitalism as its existence 

determines the existence of workers. In his theory, Marx argues that only works matter 

the survival, they are forced and have no freedom to choose over the nature of work and 

how long they work. The theory posits that labors feel miserable and not happy in his 

work as it does not develop free mental and physical energy rather mortifies his flesh and 

ruins his mind. Worker feels himself only when he is not working and his labor basically 

for the augmentation of capital for the capitalists. Marx described the theory of alienation 

that emerges in the development of capitalism by specifying four ways in his book named 

Economic and Philosophical Manuscript in 1844.  

At first, Marx argues workers are alienated from the objects he produces because 

the object is owned and disposed by the capitalist. He explains that the workers get less 

than he produce and thus is alienated that he deserves. Marx identified lack of control 

over the process of production as a second element of alienation. The working 

environment, availability of social and safety compliances is hereby identified as 

subsequent element of production process. The process of production is not only beyond 

the control of workers, he explains it is frequently hostile for their lives. Marx describes 
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alienation of workers from social human beings in third and fourth stages. He argues that 

class structure in the capitalist mode of production isolates them from the society as they 

are not in line in terms of freedom and consumption.  

Theory of Surplus Value: 

The theory mainly focused on the way of market manipulation by the capitalist in 

determining the value of labor under the capitalist mode of production. According to the 

theory, surplus value is equal to the new value (labor productivity) minus labor cost. 

More specifically, the theory argues that the output produced by a worker value greater 

than what the cost to hire him. In this backdrop, the monetary value of output consist both 

money wage and additional value which Marx termed as surplus value or the production 

from unpaid labor. However, the main proposition of the theory can apparently be viewed 

in the process of profit maximization of Bangladesh RMG sector. In Bangladesh, the 

factory owners tend to create surplus value not only by raising output and but also by 

minimizing production cost. In doing so, as the paper explains, they force workers to 

work for long hours and they also shrink the availability of basic safety compliances and 

other necessary services.  

Methodology 

The study is conducted by using data both from primary sources and secondary 

sources. The primary data has been collected through a face-to- face convenient interview 

procedure by using self constructed questionnaire during December, 2014 to March 2015. 

In this study, 20 RMG factories are randomly selected from different parts of Ashulia, 

Gazipur and Narayangonj of Dhaka division. At the same time, 10 workers from each 

factory are also randomly selected for interview. Thus, the total number of sample for the 

study is 200. Simple statistical techniques namely frequency distribution and percentage 

of frequency are used to analyze the collected data. On the other hand, the secondary data 

has been collected from the media reports and annual reviews of ILO, Bangladesh Bank 

and BGMEA. The article also used the published journal and newspaper articles for 

secondary data sources. 

Findings and Discussion 

Market Forces
4
 and the Role of Foreign Buyers: 

Excess labor supply and foreign buyers, as the paper explains, are the crucial 

behind the success of RMG industries in Bangladesh. While the foreign buyers are 

maintaining stability in demand structure for Bangladesh apparels, the labors are working 

for its steady supply. Despite the valiant effort, the workers are being exploited. 

                                                 
4 In this paper, the term 'Market Forces' is defined as mechanization in labor market where abundant labor 

lowers its value and product market where lower price creates stable demand of Bangladesh apparels in 
global market.  
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However, the section mainly looks in to the Marx’s theory of alienation and the theory of 

surplus value by examining how the capitalists act to maximize profit. 

The global customers are showing high attention for Bangladeshi RMG products. 

Low price, in this back drop is crucial as it creates economic profit by lowering economic 

uncertainty and also maximizes consumer’s welfare by creating consumer surplus. 

According to the report of BKMEA, the minimum wage structure and high number of 

garment factories have made it a magnet for global retailers. As shown by the Ahmed and 

Hossain (2006) that the wages paid to the workers in Bangladesh RMG industries are the 

lowest even in the South Asian standard. Bhattacharya and Rahman (1999), on the other 

hand, stressed highly on the low wages and quotas issue for its competitiveness. Hence, 

the issue of low price that brings economic profit for international buyers is eventually 

the case of steady demand of Bangladesh apparels in the global market.    

According to the alienation theory, only works determine the survival of workers, 

they are forced to work and have no freedom to claim about the wage and working 

condition, wage would be such that only to maintain their subsistence level. Similarly, the 

theory of surplus value says, capitalists boost the level of production at the lowest 

production cost. The theory argues, the market value of output produced by workers 

would be higher than production cost.  

Accordingly, since the demand for Bangladesh apparels in both local and global 

market is steady, the rate of return of domestic exporters depends entirely on two factors: 

the cost of production and volume of quantity supplied. As competitiveness for 

Bangladesh apparels depends largely on its price, thus, from its birth, price is 

comparatively lower than its competitors and is upwardly rigid. Therefore, to make profit 

the only viable option for an investor is to lower the cost of production. In order to 

maintain a profit rate, low cost suppliers often ignore safety measures and reduce workers 

real wage (Sharif et al., 2015). In fact, factories need to operate in abusiness environment 

that will help them reduce their costs and respond to demand in the most effective way 

(Saxena, 2014).  In this backdrop, the producer goes for strict cost minimization process 

by lowering wage and by restricting basic security compliances. At the same time, to 

supply timely according to demand of international buyers, owners force the workers for 

additional work load by creating austerity in regular high working hours and also by 

forcing them for mandatory overtime. According to the Majumder P. (1998), workers do 

not receive any notice of overtime and in some of the factories, workers are forced to do 

night shift duty, up to 12 to 3am.and then start the next shift at 7am. He also showed, in 

many factories, the factory gates are locked to enforce overtime. Furthermore, the 

employers also restrict legal and emergency leaves of workers for output maximization as 

required by the global buyers. Hence, in Bangladesh RMG sector, as per the alienation 

theory, the factory owners determine the wage structure, the standard of working 

condition, the working hours of the workers and take all other necessary decisions on the 

production process.  

Theoretically, abundance in labor in the sector is hereby important to empower 

factory owners. As they have owned market power, owners generally determine wage 

rate in Bangladesh RMG sector. It results the lowest wage relative to its competitors in 
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the world. In fact, the demand side confronts with a very large supply of labor which 

makes the market-clearing wage very low (Razzaq and Yousuf, 2007). At the same time, 

the power also allows them to utilize workers intensively by setting high working hour 

schedule and also by forcing them for mandatory overtime. However, strong contraction 

over security compliances by the owners is also the result of over labor supply in the 

markets as it weakens bargaining power of workers over their legal rights. As stated by 

Razzaq and Yousuf (2007), the strict compliance with standards would increase the costs 

of production thus weakening their competitive position further. 

There is an expectation from multiple stakeholders that buyers should ensure not only 

the social sustainability of their own operations but also those of their supply chain partners 

(Huq, 2014). In this backdrop, the role of foreign buyers for efficiently existence of 

Bangladesh RMG industry is immense. Paradoxically, international buyers’ importance profit 

maximization ignoring the fact of workers exploitation. They maintain stable demand 

basically for lower price of Bangladesh apparels. In doing so, they strategically overlook 

workers right. In fact, they did not show any effective measure against the intense exploitation 

by the employers. The frequent life costing major accidents in Bangladesh RMG industries, 

therefore, question their role over the workers safety.  

Security Compliances
5
 and Standards of Working Environment

6
: 

According to the alienation theory, Marx argues that workers are alienated from the 

aspects of four fundamental rights those are related to their life costing risk and their 

existence as a social human being. In the same vein, the theory of surplus value argues 

for higher level of production at the lowest possible cost. Hence, in this section, the paper 

tries to measure the conditions of Bangladesh RMG workers in the light of Marx theories 

of alienation and surplus value. 

According to the Clean Clothes Campaign (2012), the safety record of the 

Bangladesh garment industry is one of the worst in the world. The continuing series of 

incidents of fire and building collapse has served only to confirm the unsafe working 

conditions of garment workers (Ahmed and Nathan, 2014). In February 2005, more than 

50 workers were killed and 100 injured in fire at a textile mill in Dhaka. In the same year, 

64 workers died and 84 injured from the collapse of an entire factory in the suburbs of 

Dhaka (Islam and Zahid, 2012). Till 2000, there were more than hundred fires in 

industries in Bangladesh caused more than 5000 workers to death (Akhter et al., 2010). 

Moreover, in 2012, the historic tragic death at Rana Plaza wrecked the picture over 

workers safety to the global community by killing over 11 hundred workers. Against such 

exploitations as argued by the Younus and Yamagata (2014) the workers are even not 

                                                 
5 As fire and locking at exit routes account for most deathly accidents in Bangladesh RMG factories, in the 

study, primary data on security compliances is collected mainly highlighting these issues.   
6As the section basically intends to focus on factory owners  attempt in minimizing cost by shrinking basic 

facilities in working station, deprivation relating to the provision of cost related facilities are mostly valued in 

data collection procedure. So, in this section, other important issues like sexual harassment to female workers 

and other physical and mental torches by their male counterparts in the working station are, however, 
intentionally ignored. 
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allowed for legitimate protest against owners rather are threaten by harassments namely 

dismissal, arrest etc. 

Table 1:  Availability of some crucial life saving safety compliances 

Services Availability Active 

Yes Frequency No Frequency Yes Frequency No Frequency 

Fire extinguish 

Technology 

Fire alarm Services 

Multiple exit routes 

 

90%       18                 10%           2 

60%       12                 40%           8 

100%     20                 0%             0                   

 

22%              4            78%           14 

50%              6            50%             6 

20%              4            80%           16 

Source: Field Survey, 2015    

According to the figure presented in table 1, amongst the 20 RMG factories, 

located in different parts in Dhaka city, 18 factories (90%) have the fire extinguish 

technology. Amongst 18, the service is active in only 4 factories. The survey result 

shows, despite 60% of the total factories have fire alarm technology; half of these remain 

inactive at the emergency cases. In addition, despite all the factories have multiple exit 

routes, in emergency cases, 80% factories lock their exit routes. Islam and Zahid (2012) 

found that most of the garment factories do not have emergency exit route although a few 

of those got the emergency route but always are kept locked.  

Table 2: Structure of daily working hours 

Daily Working Hours Frequency Percentage 

10-11 hours 

12-13 hours 

14 hours 

24 

91 

85 

12 

45.5% 

42.5% 

Total 200 100% 

Source: Field Survey, 2015 

In table 2, the survey results evident high working hours of workers. Amongst 200 

respondents, 45.5% work 12 to 13 hours a day, while 85 (42.6%) work 14 hours a day. 

The survey shows, only 12% work less than 11 hours in a day. On an average, as this 

statistics suggests, a worker can spend less than 8 hours out of his work station. 

Chowdhury and Ullah (2010) shows, about 33.78 percent work more than 9 hours a day, 

while 95.36 percent work more than 8 hours a day. According to the statistics stated 

above, a worker does not get minimum time space for child caring, recreation or for other 

likely fundamentals of life.  

In case of working compliances, separate toilet facilities for female workforce were 

found decent. On the other hand, 60% factories have no child keeping space  and 75% factories 

have no separate working space for women. In the survey, 95% factories have no transport 

facilities and not a single factory provides a little snack in the tiffin period. Likewise, Islam 

and Zahid (2012), in their study, showed 31% of the respondents suffer from insufficient light 

and ventilation. They found most of the respondents’ do not have access to training facility 

(80.0%), medical allowance (52.3%), and transport facility (91.8%).  



 

 

Jagannath University Journal of Social Sciences Vol. 3, No. 1-2, 2015 54 

Table 3: Availability of basic necessities in working environment 

Characteristics Yes Frequency No Frequency 

Sufficient arrangement for toilet 

Separate toilet facilities for female workers 

Child Keeping space for married workers 

Separate working space in terms of gender 

Transportation services 

Snacks from employer 

100% 

85% 

40% 

25% 

5% 

0% 

20 

17 

8 

5 

1 

00 

0% 

15% 

60% 

75% 

95% 

100% 

0 

3 

12 

15 

19 

20 

Source: Field Survey, 2015 

Monetary Exploitation and its Impact 

For competitiveness, monetary exploitation is the key to the factory owners. As the 

income of workers is sticky in nature and is inflationary unadjusted, over the time, its real 

value tends to lower consistently which mobilizes multiplier effect on exploitation by 

creating severe living austerity over the life of poor working class. As it is shown by the 

Center for American Progress (2013) that in Bangladesh RMG sector the average real 

wage rate declined by 2.37% during the last decade. Moreover, the intensity in natural 

and political catastrophe might further intensify the uncertainty in their earnings stream. 

As exploitation makes the income of RMG workers highly sensitive over the peripheral 

influencing factors, the vulnerability over the execution of their basic necessities would 

therefore be adequately increased. The deprivation over the minimum health care and 

educational opportunities are remarkably notable in this back drop.  

Income Structure of RMG Workers  

Table 4 represents gross income and the income that the workers can spend after 

paying house rent. Among the income ranges, the highest 55 of 200 respondents (27.5%) 

earns Tk.7, 001 to 8,000 per month. It is followed by the range Tk.8001 to 9000 that 

comprises 23% of the total respondents. The survey result shows more than 90% garment 

worker in Bangladesh earns less than or equal Tk. 10,000 per month. Only 6% earns 

more than Tk. 10,000 per month, while 3.5% of the total respondents are struggling 

within the range of Tk. 4,000 to 6,000.  

On the other hand, as depicted in table 6, the inclusion of house rent in the regular 

expenditure, the absolute income of RMG workers declines drastically. On the other 

hand, Centre for Policy Dialogue (CPD), in 2013 estimated the total cost of living for 

both married and unmarried RMG workers which were Tk.10, 352 and Tk. 9,182 per 

month respectively
7
. Hence, compared to CPD statistics of living cost, the absolute 

income of RMG workers as depicted in table 4 is extremely low as 65% respondents earn 

less than Tk. 6000 after paying house rent. 

                                                 
7Centre for Policy Dialogue (CPD) made an attempt to set inflation adjusted minimum wage for the workers 

in 2013.  In doing so, CPD conducted a field work survey at different factories located in Savar, Tongi and 

Rampura to collect information about worker’s income and expenditure. 65 male and female workers at 
different grades were randomly selected for the interview. 
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Table 4: Gross income and income after house rent 

Income range  Total average income including 

overtime 

Income after house rent 

 Frequency Percentage Frequency Percentage 

≤4000 

4,001-5,000 

5,001-6,000 

6,001-7,000 

7,001-8,000 

8,001-9,000 

9,001-10,000 

Above 10,000 

0 

7 

10 

39 

55 

46 

31 

12 

0 

3.5% 

5% 

19.5% 

27.5% 

23% 

15.5% 

6% 

54 

49 

28 

34 

21 

8 

4 

2 

27% 

24.5% 

14% 

17% 

10.5% 

4% 

2% 

1% 

Total 200 100% 200 100% 

Source: Field Survey, 2015 
 

Nutrition, Health Care and Education 

For garments workers in Bangladesh the consumption of nutrition and education is 

significantly poor. Sikder and Sarkar (2014) compares health condition of RMG workers 

before and after joining the industry. They found that 56% of total respondents had sound 

health before entering and it deteriorated to only 16% after joining in RMG industry. 

Consequently, they showed only 2.5% of the total respondents get higher secondary 

education. 

Table 5: Consumption of high protean food of RMG workers (No. of days per month) 

Category No. of days per month Frequency Percentage 

Consumption of meat, 

fish, and milk 

               0-1                                         113                             56.5% 

               2-3                                         64                               32% 

               3-4                                         23                               11.5% 

Total                                                             200                             100% 

Source: Field Survey, 2015 

Table-6: Number of visits to doctor of RMG workers 

Category Number of Times Every Six Month Frequency     Percentage 

Visits to the 

doctors 

Not for a single Time                                              102                           51% 

               1-2                                                             54                           27% 

               2-3                                                             26                           13% 

               3-4                                                             18                             9% 

Total                                                                                 200                         100% 

Source: Field Survey, 2015 

Table 6 presents consumption structure of costly high protean food for garments 

workers. Survey result shows, majority of the respondents (56.5%) can consume rich 

protein food for only a single day in a month. On the other hand, consumption of 

medication services is also very poor. According to the result of field survey, as depicted 

in table 6, 51% of the respondents would not afford to have a single visit to doctor in 

every six month. 
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Table 7: Education opportunities for the children of RMG workers 

Categories  Frequency Percentage 

No. of Respondents with School Going Children 

No. of Respondents Those Provide Private Tutor  

No. of Respondents Without School Going Children 

            34                                 26.15% 

            12                                   9.2% 

            84                                 64.62% 

Total            130                               100%                                  

Source: Field Survey, 2015 

Therefore, due to the poor earning of workers, education turns as luxury for them. 

In our survey, as depicted in Table 7, we got 130 married workers with children. 

Amongst them, 64.62% cannot provide education service to their children. Besides, 

against a tiny portion of school going children (26.15%), the provision of private tutor, a 

major indicator of education facilities, is depicted highly insignificant (9.2%). 

However, in order to maximize profit, the factory owners tend to minimize cost 

from all possible strata as found in the findings. The findings present a shabby picture of 

working environment with acute shortages of necessary safety compliances. Poor 

earnings stream with spiral cost of living, as the findings suggest, further aggravated the 

range of profit by lowering the production cost. On the other hand, in order to boost 

productivity as required by the international buyers, the factory owners force the workers 

for long working hours. The findings show that 45.5% of the respondents work 12 to 13 

hours while 42.6% works 14 hours in a day.  The likely impacts of such exploitation, as 

the paper found, are severe malnutrition and the deprivation from the light of education 

and health services.  

Concluding Remarks 

This study emphasized on market forces and exploitation in explaining causes for 

faster growth and competitiveness of Bangladesh RMG sector. Market mechanism in the 

RMG sector, as the paper explained, was not as competitive rather typical that empowers 

capitalists over the poor working class. Labor abundance, in this backdrop, was found as 

a key factor as it lowers the bargaining power of workers against their legal rights. 

Therefore, the study revealed some key findings on the role of abundance labor supply 

behind the typical market mechanism of the sector. First, the producer can utilize labor 

according to their needs. Second, factory owners can exploit workers to minimize 

production cost. Due to the excess labor supply workers loses their bargaining power and 

also at the absence of any formal labor organization, as the paper explained, they cannot 

stand strongly to claim their legal rights.  

At the same time, the article observed that the role of foreign buyers was 

questionable on the fronts to establish the workers right. Their attempt, as the paper 

explained, is only to thrive maximum profit by strategically overlooking workers welfare.  

In this paper, exploitation is explained as a viable source of profit maximization for 

the factory owners. The price of Bangladesh apparels, as the paper observed, has upward 
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rigidity in the global market. Therefore, cost and volume of quantity produced became a 

leading factor as a means to strengthen the profit margin for factory owners. In this 

context, the paper found long working hours, acute shortages of security compliances and 

poor earnings stream of workers. At the same time, the paper noticed that the extreme 

deprivation on the fronts to the consumption of health and education services.  
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